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	Objective:
	Why we have chosen this objective:
	To achieve this objective we plan to:
	Review

	Ensure all pupils, including those with SEND, have equal access to the full curriculum and achieve well by providing appropriate support and adaptations.
	· The schools aim to ‘open hearts and minds’ and inclusion is central to that vision. Ensuring equal access to the curriculum reflects the schools’ values of love, service, and truth. 
· QA indicates that while pupils with SEND achieve well, some pupils do not always move on to new learning when they are ready. This suggests a need for consistently high expectations and well-matched provision for all learners.

	· Strengthen adaptive teaching across all subjects, embedding high-quality, evidence-based strategies such as pre-teaching key vocabulary and using visual supports.
· Refine systems for identifying and reviewing pupil needs, using pupil progress meetings to discuss SEND pupils’ achievements and next steps and involving families more closely in setting and reviewing support plans.
· Enhance collaboration between SEND staff and class teachers, ensuring support staff are deployed effectively and have clear guidance on learning goals.
· Monitor curriculum access and pupil outcomes, using progress data to identify gaps between SEND and non-SEND pupils and adjust provision accordingly.

	

	Develop pupils’ understanding and appreciation of diversity through carefully chosen curriculum materials that reflect different cultures, backgrounds, and experiences.
	· As a Church of England schools, we aim to develop pupils’ understanding of the wider world. Exposure to diverse voices, cultures, and experiences equips children to value difference and challenge stereotypes. 
· When pupils see their own and others’ backgrounds represented in what they learn, they feel valued and develop empathy, self-esteem, and curiosity about the world around them.

	· Audit and enrich curriculum materials.
· Embed diversity into curriculum planning, ensuring each subject identifies clear opportunities to explore diverse perspectives — for example, through stories, historical figures, artists, or global contexts.
· Provide professional development for staff offering training and discussion to build staff confidence in teaching about diversity sensitively and meaningfully.
· Involve pupils and families creating opportunities for pupils to share their own experiences, traditions, and celebrations through class projects, assemblies, or cultural days.

	

	Ensure that all pupils attend regularly by addressing any barriers to participation and working closely with families.
	· Regular attendance is essential for all pupils to benefit fully from the schools’ broad and ambitious curriculum. Persistent absence can lead to gaps in learning and lower achievement, particularly for disadvantaged pupils or those with additional needs.
· Pupils who attend regularly are more likely to feel connected, safe, and confident in school. Supporting attendance helps ensure every child — regardless of background or circumstance — can participate fully in school life.

	· Strengthen monitoring and early intervention, maintaining robust systems for daily attendance tracking and prompt follow-up on absences.
· Work closely with families to remove barriers, holding regular meetings with parents of persistently absent pupils and offering flexible approaches.
· Promote a positive attendance culture, ensuring pupils understand the importance of attendance and punctuality through collective worship, PSHE lessons and circle time.
· Collaborate with external agencies where appropriate, reviewing the impact of interventions termly and adjusting approaches as needed.

	



image1.png




image2.jpeg





    Equality   Objectives   202 5 - 29    
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Ensure all pupils, including  those with SEND, have equal  access to the full curriculum  and achieve well by  providing appropriate  support and adaptations.     The school s   aim   to  ‘ open hearts and  minds ’   and inclusion is central to  that vision. Ensuring equal access  to the curriculum reflects the  school s ’   values of   love, service, and  truth .        QA indicates that w hile pupils with  SEND achieve well, some pupils do  not always move on to new learning  when they are ready. This suggests a  need for consistently high  expectations and well - matched  provision for all learners.       Strengthen adaptive teaching across all subjects ,  e mbed ding   high - quality, evidence - based strategies such  as pre - teaching key vocabulary and using visual supports.      Refine systems for identifying and reviewing pupil needs ,  u s ing   pupil progress meetings to discuss SEND pupils’  achievements and next steps   and involving  families  more  closely in setting and reviewing support plans.      Enhance collaboration between SEND staff and class  teachers ,  e nsur ing   support staff are deployed effectively  and have clear guidance on learning goals.      Monitor curriculum access and pupil outcomes , using   progress data to identify gaps between SEND and non - SEND pupils and adjust provision accordingly.     

Develop pupils’  understanding and  appreciation of diversity  through carefully chosen  curriculum materials that  reflect different cultures,  backgrounds, and  experiences.     As a Church of England school s, we   aim   to develop pupils’ understanding  of the wider world. Exposure to diverse  voices, cultures, and experiences  equips children to value difference and  challenge stereotypes.        When pupils see their own and others’  backgrounds represented in what they  learn, they feel valued and develop  empathy, self - esteem, and curiosity  about the world around them.       Audit and enrich curriculum materials .      Embed diversity into curriculum planning , e nsur ing   each  subject identifies clear opportunities to explore diverse  perspectives  —   for example, through stories, historical  figures, artists, or global contexts.      Provide professional development for staff   o ffer ing   training  and discussion   to build staff confidence in teaching about  diversity sensitively and meaningfully.      Involve pupils and families   c reat ing   opportunities for  pupils to share their own experiences, traditions, and  celebrations through class projects, assemblies, or  cultural days.     

Ensure that all pupils  attend regularly by  addressing any barriers to  participation and working  closely with families.     Regular attendance is essential for all  pupils to benefit fully from the school s ’   broad and ambitious curriculum.  Persistent absence can lead to gaps in  learning and lower achievement,  particularly for disadvantaged pupils or  those with additional needs.      Pupils who attend regularly are more  likely to feel connected, safe, and  confident in school. Supporting  attendance helps ensure every child  —   regardless of background or  circumstance  —   can participate fully in  school life.       Strengthen monitoring and early intervention ,   m aintain ing   robust systems for daily attendance tracking and prompt  follow - up on absences.      Work closely with families to remove barriers ,   h old ing   regular meetings with parents of persistently absent pupils  and offering flexible approaches.      Promote a positive attendance culture ,  e nsur ing   pupils  understand the importance of attendance and punctuality  through  collective   worship,  PSHE lessons and circle time.      Collaborate with external agencies where appropriate ,  r eview ing   the impact of interventions termly and adjust ing   approaches as needed.     

 

